Monthly Labour Market Report
Welcome
The Monthly Labour Market Report from the Learning and Skills Observatory Wales (LSO) aims to provide the
main headlines on the Welsh labour market and is based on the latest data available.
This month’s issue puts the spotlight on recent graduates from higher education (HE), subjects studied and their
labour market position.
This report was produced by the Centre for Economic and Social Inclusion (known as Inclusion), commissioned
by Welsh Government to blend Wales’s available labour market information (LMI) (from the various sources)
and produce a monthly analysis. Whilst the report is owned by Welsh Government it is not validated in terms of
its specific content or interpretation.
Inclusion has an unrivalled understanding of the labour market based on over 28 years of experience of working
with the range of stakeholders involved in delivering employment and skills services. We collect and analyse
both national and local labour market data through our well developed Local Labour Market Information
System, conduct research on employment and skills issues at the local level, run events that bring together
policymakers and providers in the skills and employment sector, and produce weekly e-briefings that summarise
what is new in employment and skills for our subscribers.
We currently supply monthly employment and skills data to the Greater London Authority, as well as providing
labour market tools and analysis for Greater Manchester.
Any enquiries regarding this document/publication should be sent to:
Lovedeep Vaid
Inclusion
3rd floor, 89 Albert Embankment, London SE1 7TP
Direct Line: 020 7840 8348
Email: lovedeep.vaid@cesi.org.uk
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Latest labour market trends
Employment
Employment data from the Labour Force Survey (LFS) – estimates obtained from a large sample quarterly rolling
survey of households – show that Wales performed relatively poorly in the quarter from May to July 2013.
However, the Office for National Statistics’ (ONS’s) quarterly estimate of the number of Workforce Jobs –
obtained in part from surveys of employers – shows a somewhat stronger net rise in jobs between March and
June 2013.
The (seasonally adjusted) LFS estimate of the number of people aged 16 and over in employment in Wales
increased by 1,000 (+0.1%) compared to the previous quarter (February–April 2013) to a total of 1.365 million.
The quarterly increase in employment in Wales is comprised of an increase in male employment of 6,000
(+0.8%) and a decrease in female employment of 4,000 (–0.7%).
The total quarterly increase in employment in Wales compares to a corresponding increase in total UK
employment of 80,000 (+0.3%). In addition to the increase in Wales, employment increased by 65,000 (+0.3) in
England; 6,000 (+0.2%) in Scotland; and 8,000 (+1.0%) in Northern Ireland. The net increase in England
comprised an increase in employment in the North East (+11,000), the East Midlands (+7,000), the East of
England (+24,000) London (+15,000) and the South East (+89,000) and a decrease in employment in the North
West (–32,000), the West Midlands (–29,000) and the South West (–20,000). The level of employment was
unchanged in Yorkshire and Humberside.
The working age employment rate for Wales (i.e. the proportion of the population aged 16–64 in employment)
fell in the quarter by 0.1 percentage points to 69.3%, compared with an increase of 0.2 percentage points in
England and increases of 0.2 percentage points and 0.4 percentage points in Scotland and Northern Ireland
respectively. The employment rate in Wales is 2.4 percentage points lower than the UK average (71.6%) and
lower than the employment rate in both England (71.8%) and Scotland (72.4%) but higher than the rate in
Northern Ireland (67.5%). Within the UK only Northern Ireland, North East England (67.2%), the North West
(68.7%) and the West Midlands (69.1%) have a lower employment rate than Wales. The South East (76.0%) has
the highest employment rate in the UK.
Each calendar quarter the ONS also publishes an estimate of jobs in the economy, which complements the LFS
estimate of the number of people in employment. The (seasonally adjusted) Workforce Jobs estimate is
obtained from a combination of employer surveys and administrative data in addition to the LFS. The number of
jobs in the economy will not necessarily equal the number of people in employment, given that some people will
hold more than one job. The LFS and Workforce Jobs estimates can also differ because of differences in the
method of obtaining the respective estimates.
The latest Workforce Jobs estimate shows that there were 1.376 million jobs in Wales as of June 2013, 12,000
(+0.9%) more than in March 2013. This compares with a quarterly increase of 119,000 (+0.4%) in England,
25,000 (+0.9%) in Scotland and 12,000 (+1.5%) in Northern Ireland. A breakdown of the quarterly percentage
change in Workforce Jobs for both Wales and the UK is shown in Table 1.
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Table 1 Percentage changes in Workforce Jobs by main industrial sector, Wales and UK average,
quarter to June 2013 (seasonally adjusted)
Wales – quarterly% change

UK – quarterly % change

Agriculture, forestry and fishing

–1.9

+1.8

Mining and quarrying

+36.8

+1.3

Utilities

–0.01

–2.1

Manufacturing

–1.9

+0.4

Construction

–1.3

+0.7

Total services

+1.5

+0.5

All jobs

+0.9

+0.5

Source: ONS

Unemployment and economic inactivity
The number of people in Wales who are unemployed on the International Labour Organisation (ILO) LFS
definition fell by 7,000 to 118,000 between the quarters February–April 2013 and May–July 2013. Total
unemployment increased by 10,000 in Scotland but fell by 8,000 in Northern Ireland and by 19,000 in England.
The quarterly fall in unemployment in Wales was greater than the corresponding 1,000 increase in the number
of people in employment because of an offsetting decrease of 6,000 in the number of people active in the
labour market. The number of unemployed men decreased by 5,000 (–6.9%), the number of unemployed
women decreased by 2,000 (-3.8%).
The ILO unemployment rate in Wales fell by 0.4 percentage points in the quarter to 8.0%. The UK average rate of
ILO unemployment fell by 0.1% to 7.7%, though unlike in Wales the fall in the UK unemployment rate is
accompanied by both an increase in employment and an increase in the number of people active in the labour
market. However, despite the quarterly relative improvement in the ILO unemployment rate in Wales there
remains a substantial gap between the ILO unemployment rate in Wales and that in England (7.7%), Scotland
(7.4%) and Northern Ireland (6.9%). Within the UK nations and regions, only North East England (10.4%), the
West Midlands (9.8%), Yorkshire and Humberside (8.9%), and London (8.3%) had a higher unemployment rate
than Wales. South East England (5.8%) and South West England (6.2%) had the lowest unemployment rates.
The administrative count of people unemployed and claiming Jobseeker’s Allowance (JSA) is somewhat lower
(71,800 in Wales in August 2013, a JSA claimant count rate of 4.9%) than ILO unemployment because non-JSA
claimant jobseekers are excluded. The number of JSA claimants in Wales decreased by 1,500 between July and
August. However care should be taken in interpreting change in the claimant count since this can be influenced
by changes to the benefit system as well as underlying change in the labour market.
As the LMI scorecard shows the working age rate of economic inactivity in Wales (24.7%) is 2.4 percentage
points higher than the UK average (22.3%). Within the UK regions and nations only Northern Ireland (27.3%), the
North West (24.9%) and North East (24.8%) have higher inactivity rates. The lowest inactivity rates are in the
South East (19.1%) and the East of England (19.0%).
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LMI scorecard
The scorecard presents recent trends and figures for a number of core labour market indicators, using a variety
of different sources:
Source
Working age employment rate

1

Working age male employment rate

1

Working age female employment rate

1

ILO unemployment rate 16+

1

Claimant count as a proportion of the working age population

2

Working age economic inactivity

1

Index of workforce jobs

3

Proportion of the working age population with no qualifications

4

Proportion of the working age population qualified to NQF4+

4

Proportion of the working age population who claim out of work benefits

5

Children living in workless households

6

Proportion of 16–18 year olds who are not in employment, education or training

7

1

LFS, ONS: subject to sampling variability and should be used with caution

2

Claimant count seasonally adjusted, NOMIS: trends can be affected by changes to benefit rules

3

Employer surveys, household surveys and administrative sources, ONS

4

Annual Population Survey/Annual Local LFS, ONS. Data is subject to sampling variability and should be used with caution.

5

Department for Work and Pensions, NOMIS

6

Household LFS, ONS: subject to sampling variability and should be used with caution

7

Source: ONS, Higher Education Statistics Agency, Welsh Government Lifelong Learning Wales Record, Pupil Level Annual
School Census, Annual Population Survey.

LSO Report September 2013

5

LMI Scorecard
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Graduate labour market
Introduction
Forecasts published by the UK Commission for Employment and Skills (UKCES) predict ‘a slow recovery from
recession, with the UK economy generating around 1.5 million additional jobs by 2020’.1 Within this limited
growth scenario, there is forecast to be ‘a continued trend of employment growth in higher skilled, white collar
occupations, including managers, professionals and associate professional roles’ (approximately two million
additional jobs in these occupations by 2020). These three occupations are projected to increase their share of
total employment from 42% to 46% between 2010 and 2020.
Such analysis shows that a sustained economic recovery and growth will be dependent on the provision of
higher level skills. This issue focuses on the state of the labour market for these skills, focusing particularly on
demand for degrees and graduate level employment in Wales.
This bulletin first examines how demand for places in HE has changed in recent years, then moves on to look at
how well recent graduates have fared in the labour market. Finally, the analysis looks at the extent to which
higher level qualifications benefit individuals in terms of labour market outcomes.

Demand for Higher Education
According to data and research published by UCAS (the applications body for UK HE), ‘applicants from Wales
face similar tuition fees to previous cycles, wherever they choose to study. Most young applicants from Wales
apply to courses in Wales or England and these trends have continued unchanged in 2012. In particular the
application rate to institutions in England has continued to increase’2. In 2012, there were a total of 24,485
Welsh domiciled applicants to HE courses in the UK, a figure that has remained fairly consistent since 2009.
UCAS also publishes application rates to HE by age, expressed as a percentage of the total cohort within each
age group. Among Welsh 18 year olds (the group with the highest level of HE applicants), 29.6% applied to HE in
2013. Although this is almost as high as at any point in the last decade, the application rate in Wales remains
well below some of the other UK countries (Northern Ireland: 48.2%; England: 34.8%; and Scotland 31.5%). The
gap between the Welsh application rate and the other UK countries for this age group has actually increased
over recent years.

Destinations of HE graduates
Having established that demand for HE among Welsh people remains fairly buoyant, this section examines the
destinations of graduates after completing their studies.
In terms of where graduates move to after university in order to work, Wales experiences a net loss of
graduates. In 2011/12, some 12,800 graduates found employment in Wales, around 10,000 of which had studied
at Welsh HE institutions (HEIs), suggesting around 2,800 who moved to Wales to work but had not studied in
Wales. However, the number of graduates from Welsh HEIs who leave Wales to work, in 2011/12, amounted to
6,200 graduates, around 38% of the total. In common with most other parts of the UK, the most popular areas
for graduates to move to are London and the South East, with significant numbers also employed in the South
West of England.

1

UKCES (2011) Working Futures 2010-2020

2

UCAS (2012)
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Just over three quarters (77%) of Welsh domiciled graduates in employment were working in Wales after their
studies in 2011/12. This represents a total of around 10,500 graduates, 8,700 of which had studied at Welsh
HEIs. This means that a further 1,800 graduates returned to Wales to work after completing their studies
elsewhere in the UK.

Employment outcomes and the value of degrees
Across the UK as a whole, there has been little change in the pattern of destinations of graduates, although
there are some indications of graduates finding it harder to find appropriate full-time employment. Table 2
shows that the proportion of leavers in full-time employment has fallen, while the number in part-time work and
in voluntary or unpaid work has increased year on year. Around 9% of graduates were unemployed, with a
further 3–4% unavailable for employment in each of the past three years.
Table 2: Destinations of first degree leavers, UK, 2007/08–2010/11
Activity

2007/08 (%)

2008/09 (%)

2009/10 (%)

2010/11 (%)

Full-time paid work

51.9

46.7

49.3

48.3

Part-time paid work

9.1

11.5

11.9

12.4

Voluntary / unpaid work

1.4

2.0

2.0

2.3

Work & further study

8.3

8.3

7.9

8.7

Further study

15.5

17.2

15.4

14.8

Unemployed

8.1

9.2

8.7

8.9

No available for employment

4.2

3.9

3.5

3.4

Other

1.3

1.3

1.

1.1

Source: HESA Destinations of HE Leavers Statistics. Note: Data for 2011/12 is not comparable with earlier years.

HESA’s 2011/12 Destinations of Leavers from Higher Education Survey (DLHE) offers a significant amount of
detail around the characteristics of the employment graduates were in six months after completing their studies,
which gives some flavour of the value of getting a degree in terms of employment outcomes.
As for the salaries that graduates were earning, 31% of graduates from Welsh HEIs were earning less than
£20,000, 23% were earning £20,000–£30,000, and just 5% above £40,000 (42% of respondents’ salaries were
unknown). Average salaries appear to be somewhat lower than for graduates across the UK as a whole, where
30% were earning less than £20,000, and 8% earning more than £40,000.
In terms of employment status, 57% of graduates from Welsh HEIs were on permanent or open ended contracts
of employment (61% for the UK as a whole), while 5% were freelance or self-employed. 15% were on fixed term
contracts of at least 12 months, while 11% were on shorter term fixed contracts, and 5% were temping
(including supply teaching).
By occupation of employment, Figure 1 shows that – as would be expected – the majority of graduates were
working in higher level occupations, particularly professional and associate professional occupations. However, a
significant proportion of graduates were working in lower level occupations, where their job would be less likely
to be related to their HE qualifications (see below).
There are significant concentrations of graduates employed in:
 caring, leisure and other service – 7.7% of all 2011/12 graduates in employment
 sales and customer service – 10.2%
 elementary occupations – 5.3%
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Certainly, graduates represent a higher concentration of employees in these occupations than would be
expected. Using the profile of all Welsh employment by occupation by qualification level (source: UKCES
Working Futures3), these occupations accounted for the following proportions of people qualified at
Qualifications and Credit Framework levels 5 to 8:




caring, leisure and other service
sales and customer service
elementary occupations

5.8%
4.6%
3.2%

It is also worth noting that graduates from Welsh HEIs appear slightly less likely to find employment in higher
level occupations compared to the UK as a whole, and are more likely to be working in lower skilled occupations.
Given that we have already established that the majority of graduates from Welsh HEIs remain in Wales to work,
this is almost certainly driven by the state of the Welsh labour market, which has lower levels of jobs in higher
level occupations relative to the UK average.
Figure 1: Graduates by occupation of employment, Wales HEIs vs UK HEIs, 2011/12
Wales HEIs

UK HEIs

Managers, directors and senior officials
Professional occupations
Associate professional and technical
Administrative and secretarial
Skilled trades occupations
Caring, leisure and other service
Sales and customer service
Process, plant and machine operatives
Elementary occupations
0%

5%

10%

15%

20%

25%

30%

35%

40%

45%

50%

% of graduates in employment
Source: HESA DLHE Survey 2011/12

Related to the issue of whether graduates are making use of their qualifications in their employment, the DLHE
survey also asks whether their HE qualification was required for the job they were doing at the time of the
survey. Forty per cent of graduates from Welsh HEIs in 2011/12 said that their qualification was not required for
their job (37% for the UK as a whole), suggesting a significant degree of working below their skill level among
recent graduates.

Value of higher level qualifications
The data presented above raise some questions about the possible value of having a degree, given the
significant proportion of graduates who are finding it difficult to secure good quality employment in the current

3

Base year qualification levels for 2010
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labour market. However, considering the overall picture, data and research consistently show that there are real
benefits to having higher level qualifications.
Table 3 shows that having a level 4 qualification or above improves an individual’s labour market position, with
86% in employment and just 3.3% unemployed, compared to nearly 4.2% if qualified to level 3 or above and 10%
for those with no qualifications.
Table 3: Highest qualification levels of working age adults in Wales by economic activity, year end
31 Dec 2012 (%)

All persons

No
qualifications

Qualified to
NQF level 2
or above

Qualified to
NQF level 3
or above

Qualified to
NQF level 4
or above

In employment
ILO unemployed

74.0
6.2

40.6
9.9

80.6
4.9

83.5
4.2

86.0
3.3

Economically inactive

19.8

49.5

14.4

12.2

10.7

Total

100

100

100

100

100

Source: StatsWales Link

Several pieces of academic research have reached the same conclusion, using much more detailed modelling
and analysis of the specific benefits of having a degree. Research commissioned by the Department for Business,
Innovation and Skills estimated that the return to earnings a degree has relative to 2+ A-levels but no degree, is
23% for men and 31% for women. The research estimates that the effect of a degree on the net present value of
the lifecycle of incomes, relative to not having a degree, is approximately £168,000 for men and approximately
£252,000 for women on average.
Estimates for a good degree (first or upper second) are significantly larger than for lower degree classes (by
£76,000 for men and £85,000 for women, on average) suggesting a large return to student effort. HE dropouts
earn approximately the same as individuals who never attended HE.
Research by the Million+ academic think tank also highlighted that HE ‘leads to the creation of a substantial
number of direct and indirect benefits. These include enhanced employment and earnings outcomes, which
directly result in increased Exchequer tax receipts, as well as the spill over effects of a highly skilled workforce
and increased firm level productivity’.

Summary
In summary, it is clear that, for the majority of those that hold them, higher level qualifications are very
beneficial to labour market position and prospects. However, the data also suggest that current economic
conditions have led to a significant proportion of graduates struggling to compete in the labour market, with
around 9% of graduates unemployed for six months after graduating, and higher than expected proportions
working in lower skilled and lower paid work.
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