
PATHWAYS TO APPRENTICESHIPS
The following annexes set out the draft programme specifications for the agreed Pathways to Apprenticeships (PTA) routes for 2010/11.  

Institutions will be aware that Qualifications and Credit Framework (QCF) qualifications are being introduced into the curriculum and that these will replace most National Qualifications Framework (NQF) qualifications.  In developing PTA proposals, institutions will need to have regard to the interim funding arrangements for emerging QCF qualifications, which are set out at Annex F.  
Unfortunately, the emerging QCF developments have meant that it has not been possible to finalise some pathway specifications for 2010/11.  This is because existing pathway qualifications are ending in 2010 with many new/replacement qualifications yet to emerge.

We acknowledge that the current uncertainty surrounding the QCF will make the task of developing your PTA proposals by the May deadline very difficult, if not impossible.  DCELLS will update the programme specifications for PTA as and when new qualification codes become available, and it is anticipated that specification updates will be published on a monthly basis between now and the start of the academic year.  

Funding Policy officials will also monitor the progress being made on finalising the specifications and, where necessary will contact the sector to agree a revised deadline for PTA proposals.  In the meantime, where possible, institutions are asked to submit their draft 2010/11 CEU delivery proposals for PTA by 28 May 2010. 
Further information on student support, data collection, monitoring and audit requirements for the PTA scheme is currently being prepared and will be published by the Apprenticeship Unit in June 2010. 
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ANNEX D1

HABIA (Hair & Beauty)

For 2010/11, sector priorities are:

· generic skills such as customer service and selling skills, 

· technical skills to develop specialisms such as completing more than the minimum number of optional units available in the target NVQ; and

· to bring barbering, manicure or make up skills into a hairdressing programme; or holistic therapies into beauty programmes. 

Minimum Entry Requirements

There are no minimum entry requirements, although all applicants must be assessed against apprenticeship framework requirements to determine suitability for the programme.   

Work Placement and Delivery Model

The PTA programme is a combination of minimum qualifications and additional qualifications.  It should be based on a minimum of 21 hours contact time for technical skills (ie the target NVQ and sector related additional qualifications); an equivalent of a minimum of 36 working days work experience (can be one day per week, phased or in blocks); and additional time for Key Skills.

Progression Route

It is expected that the PTA programme will require an increase in guided contact hours and that the outcome of this increase will be:
· a higher rate of retention, completion and achievement of the NVQ outcome;

· that the NVQ outcome is achieved sooner;

· a higher rate of progression to higher level qualifications and programmes, especially to NVQ Level 3 and to Modern Apprenticeships; and

· a higher rate of progression to, and retention in, employment in the sector through developing a higher levels of skill;

Furthermore, by undertaking and achieving optional subsidiary learning programmes (leading to achievement of additional skills), this should help to improve employability. 

Standard Qualifications

The PTA programme is a combination of minimum qualifications and additional qualifications.  Learners must follow an NVQ at level 2 in their chosen route, together with two key skills.  Learners should then choose from a list of sector-related additional qualifications to make up the learning pathway.

Minimum qualifications

Choose from one of the following:

Level 2 NVQ in Beauty Therapy 

Level 2 NVQ in Nail Services

Level 2 NVQ in Hairdressing

Level 2 NVQ in Barbering

Plus:

Key Skills – Application of Number Level 1; and
Key Skills – Communication Level 1

Additional Qualifications

	Additional Qualifications
	LA06


	Diploma in Beauty Consultancy 
	10058801

	Certificate in Beauty Salon Reception 
	50013580

	Certificate in Eyelash and Eyebrow Treatments 
	50014006

	Certificate in Hairdressing Salon Reception 
	50013312

	Certificate in Indian Head Massage 
	50013531

	Certificate in Manicure 
	50014043

	Certificate in Nail Art 
	50013506

	Certificate in Nail Technologies 
	5001349X 

	Diploma in Nail Technology 
	10058813

	Certificate in Pedicure 
	50013981

	Certificate in Skin Care and Make-up Treatments 
	5001402X 

	Certificate in Working in the Beauty Industry 
	50013725

	Certificate in Working in the Professional Beauty Industry 
	50013695

	Certificate in Working in the Professional Hairdressing Industry 
	50013488

	Diploma in Indian Head Massage 
	10025728

	Diploma in Nail Art 
	10052070

	Diploma in Stone Therapy Massage 
	10052136

	Certificate in Face and Body Painting 
	1006123X 

	Certificate in Mendhi and Henna Skin Decoration 
	10061241

	Certificate in Nail Art 
	10061253

	Certificate in Nail Technology 
	10061265

	Certificate in Cosmetic Make-Up 
	10061423

	Certificate in Ear Piercing 
	10061435

	Certificate in Fashion and Photographic Make-Up 
	10061447

	Certificate in Nail Treatments 
	10061459

	Certificate for Service Sector Receptionists 
	10061599

	Diploma in Stone Therapy 
	10062257

	Diploma in Ear Piercing 
	50015035

	Diploma in Barbering Services 
	50052378

	Diploma in Beauty Consultancy Services 
	5005238X 

	Diploma in Nail Technology Services
	50053097

	Diploma in Stone Therapy Massage 
	10052136

	Certificate in Face and Body Painting 
	1006123X 

	Certificate in Mendhi and Henna Skin Decoration 
	10061241

	Certificate in Nail Art 
	10061253

	Certificate in Nail Technology 
	10061265

	Certificate in Cosmetic Make-Up 
	10061423

	Certificate in Ear Piercing 
	10061435

	Certificate in Fashion and Photographic Make-Up 
	10061447

	Certificate in Nail Treatments 
	10061459

	Certificate for Service Sector Receptionists 
	10061599

	Diploma in Stone Therapy 
	10062257

	Diploma in Ear Piercing 
	50015035

	Diploma in Barbering Services 
	50052378

	Diploma in Beauty Consultancy Services 
	5005238X 

	Diploma in Indian Head Massage
	10061502 

	Award in Indian Head Massage
	10058102

	Certificate in Indian Head Massage
	50013531

	Diploma in Indian Head Massage
	10025728

	Diploma in Nail Technology Services
	50053097

	Key Skills in Information and Communication Technology - Level 1
	10002777

	Key Skills in Information and Communication Technology - Level 1 
	10002431

	NVQ in Customer Service (VTCT)
	10061162

	NVQ in Customer Service (C&G)
	10060583

	NVQ in Customer Service (Edexcel)
	10060881


Learner number target broken down by region

North Wales = 92

South West & Mid Wales = 30

South Wales = 121

South East = 42

Sector Skills Council contact

Andrew Darby

Tel: 01302 774915

email: andrew.darby@habia.org.uk

ANNEX D2

Construction - ConstructionSkills

The Pathways to Apprenticeship (PTA) route is an intensive skills based programme based on the first year delivery programme of the Shared Apprenticeship Scheme Programme (Carmarthenshire Construction Group Training Association) delivered by Coleg Sir Gâr.

This programme forms the first year of a 3 year programme leading to an Advanced Modern Apprenticeship Framework.

Entry to the programme will be dependent on selected learners gaining employer sponsorship for work experience during this first year with a view to full employment in the second year.

Learners will also need to pass the ConstructionSkills Learning Exercise and a Basic Skills Entry Level 1 test; as academic requirements to the programme.

Selection for the PTA programme will be subject to the above and a successful interview.

Learners will work towards a Level 1 Diploma, which replaces the Foundation Construction Award.

Progression on completion of the PTA will be to an employed status apprenticeship.

FE colleges are encouraged to work in partnership with Work Based Learning providers to secure work experience and second year apprenticeship progression.

Delivery Centres

This is a pan-Wales programme and FE colleges are invited to deliver the programme in line with the construction needs for the area as agreed with ConstructionSkills

It is expected that the courses will include work experience of up to 10 weeks over a 52 week period. 
The college programme should be delivered over 35/36 weeks – 5 days a week (including relevant work experience).

Implementation of the Pathways to Apprenticeship


· Learners will be supplied with appropriate tools and protective clothing as required by their chosen trade. 

· Courses will include industry awareness days.
· The programme is designed to attract and develop committed learners with performance and attendance management a key element to the programme.

Standard Qualifications

The PTA programme is a combination of minimum qualifications and additional qualifications (suggested credits are given for the diploma qualifications).

Minimum qualifications to be attained

· Level 1 Diploma (replacing the Foundation Construction Award) (41-45 credits);

· Key Skills Communication L1; and

· Key Skills Application of Number.

Additional qualifications

· Units towards a Level 2 Diploma (replacing the Intermediate Construction Award) (2 core units from L2 - 17 credit);

· a maximum of 2 additional Trade Units (encouraging multi-skilling) (16 credits);
· Health and Safety Certificate (CSCS Trainee Card); and

· Employee Rights and Responsibilities 
NB: learners can follow the Welsh Baccalaureate Foundation Qualification instead of 2 additional Trade Units.
Learner number target broken down by DCELLS area
North Wales = 159
South West & Mid Wales = 133
South Wales = 208 

South East = 0
Sector Skills Council contact
Rob Davies

Tel:  01656 655226

E-mail: Rob.Davies@cskills.org.uk

ANNEX D3

Pathways to Apprenticeship – People 1st (Hospitality, Leisure, Travel and Tourism)

It is anticipated that the Pathways to Apprenticeship programme will ensure that there is an increased take up of apprenticeship places.  It will be aimed at the most able of learners only.  On completion, learners will be far more employer ready and have the skill sets that employers are looking for.

It is anticipated that PTA will be delivered through a partnership approach between the Sector Skills Council and colleges.  Consortia will be developed to ensure that there is a quality assurance process and a consistency of delivery across the whole of Wales.  In addition, the partnerships will work to produce a bank of employers who will offer work experience in year 1 and where possible, provide a commitment to employ the apprentice in subsequent years in order for the full apprenticeship framework to be completed.

Entry requirements for the PTA
· 4 GCSE’s at grades A*-C and/or

· a foundation Welsh Baccalaureate and/or

· a relevant vocational qualification at Level 1.

· a basic skills assessment.

· a successful interview carried out by the learning provider and an employer who will offer work experience throughout the programme.

Pathway Qualifications

PTA is a combination of minimum qualifications and additional qualifications.

Minimum Qualifications to be gained

The PTA programme is a combination of minimum qualifications and additional qualifications.  Learners must follow a VRQ at level 2 (option 1 or 2 below), together with the additional qualifications specified below.  Learners following option 2 should then also choose up to a maximum of 3 short courses to accompany their chosen VRQ route.  A list of sector-related short courses is currently being drawn up and will be circulated to colleges shortly. 

Option 1

· VRQ Level 2 in Professional Cookery (450 hours) and VRQ Level 2 in Food and Drink Service (450 hours)

Option 2

· VRQ Level 2 in Professional Cookery (450 hours) or VRQ Level 2 in Food and Drink Service (450 hours); and

· a maximum of 3 short course programmes (10 – 20 hours) such as Barrista Services 

Additional Qualifications

· Key Skills Application of Number (30 hours) and Communication at Level 1 (30 hours);

· CIEH (or other relevant) Health and Safety in the Workplace (7 hours);

· CIEH (or other relevant) Food Hygiene in the Workplace (7 hours);

· WJEC Welsh in the Workplace (20 hours);

· Principles of Customer Service in HLTT (10 hours);

· tutorial/master classes which will include careers, cv writing etc and pastoral care and support. (2 hours per week for 36 weeks or 72 GCH); and

· work placement (200 hours).

Progression route:

The relevant craft NVQ at Level 3 and Technical Certificate and the completion of the full Apprenticeship framework.

Primary Criteria

People 1st will expect those colleges delivering the PTA to fulfil the following criteria: 

· currently delivering the VRQs at Level 2; 

· good track record of delivering Apprenticeships;

· evidence of strong employer links or willingness to collaborate with others; and

· registered as a Good Provider on UKSP. 
Learner number target broken down by DCELLS area

North Wales = 40

South West & Mid Wales = 20

South Wales = 30

South East = 30

Sector Skills Council Contact

Bryan Roderick

Tel: 07920 581370

E.mail: Bryan.Roderick@people1st.co.uk

ANNEX D4

Science, Engineering and Manufacturing Technologies Alliance (SEMTA) 

The Pathways to Apprenticeship (PTA) programme will be based on the engineering framework 106. 

Delivery of the Welsh Baccalaureate intermediate or advanced level will also be included; as this will ensure that the apprentices gain qualifications and work experience to prepare them for wider employment. 

Entry to the programme will require either 5 GCSE’s at grades ‘C’ or above including mathematics and a science; or the successful completion of the Workbased Learning Pathway – Technology. 

Learners should undergo a rigorous assessment prior to being accepted on to the framework in accordance with the apprenticeship framework specification.

Progression on completion of the PTA will be to an employed status apprenticeship or to higher education.

Delivery Model

The PTA programme should be delivered in centres which are either: existing further education college centres, a network of further education colleges, or a partnership of a FE college and a private training provider. These centres should mirror a working environment.

To further support this, and to ensure that employers are represented and participating on the scheme, employers will provide structured work experience for PTA learners.  This work experience will be with employers with the appropriate resources, both physical and human, and will provide appropriate, relevant and structured experience for apprentices for 5 weeks.

Criteria for centres

SEMTA will expect centres to fulfil the following criteria: 

· evidence of employer steering group / management group for Engineering;
· Estyn Grade 1 or 2 for engineering department;

· engineering facilities that have up to date technology for the local industry; 
· evidence of successful completion of FMA Frameworks PEO NVQ 2 in the past;
· interaction and links with feeder schools; and
· evidence of effective staff development.
Programme requirements

The PTA programme is a combination of minimum qualifications and additional qualifications.

The programme should be delivered full time in the college/centre; include a minimum of 5 weeks work experience; and should also incorporate a series of manufacturing industry awareness visits to leading manufacturing companies in Wales.  It is expected that this will involve a minimum of 5 visits in the first 6 months.

Employer placements linked to colleges/delivery centres will provide appropriate, relevant, structured work experience for apprentices after six months in training.  This will be on a roll on roll off basis.

	Minimum Qualifications
	LA06


	NVQ in Performing Engineering Operations
	Q1053547

	Key Skills - Application of Number - level 2
	10008123

	Key Skills - Communication - level 2
	10008159

	Key Skills in Information and Communication Technology - Level 2
	10008196

	Key Skills - Improving Own Learning and Performance (Pilot)
	10038814

	Knowledge Based Element Minimum of one qualification from the following CORE Technical Certificate(s) :
	

	Core
	

	EdExcel National Award/Certificate in Mechanical Engineering
	50015540

	Edexcel National Award/Certificate in Electrical/Electronic Engineering
	50016313

	C&G Progression Award in Electrical & Electronic Servicing
	10027695

	C&G Certificate in Aeronautical Engineering
	10043111

	C&G Certificate in Electro-technical Technology
	10035692

	C&G Certificate in Manufacturing 2800
	5002176X

	C&G Certificate in Fabrication and Welding Practice 2800
	5002176X

	Additionality
	

	EAL Intermediate Certificate in Engineering Technology
	10029539

	EAL Certificate in Business Improvement Techniques
	10043974

	ABC Certificate in Welding and Fabrication
	5002176X


	Additional Qualifications
	LA06

	Welsh Baccalaureate Diploma (General Qualification)
	

	Welsh Baccalaureate - Core
	LDLLWBAC

	Key Skills - Problem Solving 
	10038851

	Key Skills - Working with Others 
	10038966


Learner number target broken down by region

North Wales = 235

South Wales = 120

South West & Mid Wales = 130

South East = 25

Sector Skills Council contact

Bill Peaper

Tel: 01656 653429

E-mail: bpeaper@semta.org.uk

ANNEX D6

Institute of the Motor Industry (IMI)

SSC for the AUTOMOTIVE RETAIL Sector

Pathways to Apprenticeship Sector Specifications:

This is a pan-Wales programme and FE Colleges will be invited to deliver the programme in line with the sector needs.

It is anticipated that the Pathways to Apprenticeship programme will ensure that there is an increased take up of apprenticeship places in the automotive retail sector.  It will be aimed at able learners.  On completion, learners will be far more employer ready and have the skill sets that employers are looking for.

Minimum Entry Requirements

Entry to the programme will require all applicants to be assessed against apprenticeship framework requirements to determine suitability for the programme.  This could be either, or a combination, of:

· Suitable CV 

· Apprenticeship Aptitude Test (College devised)

· Interview with employer/College 

· Level 1 Technical  Certificate

Qualifications 

PTA is a combination of main qualification and additional qualifications.  Learners will gain:

· Level 2 Certificate in Vehicle Maintenance and Repair (Light Vehicle) Qual Ref: 100/5568/X (LV) Main Qualification;

· AON, Comms Level 2 and ICT level 1 Qual Ref: 5006731/X, 5006729/1, 500/6732/1*;
· PEO Welding units NVQ 1 Qual Ref: 5001621/0;
· Basic First Aid training Qual Ref: College Devised;
· Manual Handling Certificate  Qual Ref: College Devised;
· Sustainability training Qual Ref: College Devised;
· Health and fitness awareness  Qual Ref: College Devised;
· IOLP Level  1  Qual Ref: 100/4246/4; and
· Customer service Level 2 Technical Certificate Qual Ref: 5001548/5
*Key Skills proxy may apply

Work Placements

The SSC will work with providers and partners to produce a bank of employers who will offer work experience in year 1 and where possible, provide a commitment to employ the apprentice in subsequent years in order for the full apprenticeship framework to be completed. The PTA programme should include work experience of no less than 5 weeks, but up to 12 weeks, over a 52 week period. 
Course Specification

The College Programme should be delivered over 35 weeks – 5 days a week (including work experience when appropriate) this gives the option of a 4 day a week programme combined with 1 day off site if there is sufficient employer demand. 

The 30 hours per week college programme should consist of classroom work, practical workshop activities, as well as 1 hour of tutorial and 1 hour of portfolio compilation.

Progression Route

This programme is the first year of a 3 year programme leading to a Modern Apprenticeship framework.  Progression on completion of the model will be an employed status apprenticeship.

FE Colleges are expected to work in partnership with work based learning providers to secure work experience and 2nd Year Apprenticeship progression.

FE Colleges should assure themselves that a high percentage (target 80%) will have the opportunity to progress onto a full apprenticeship and that the numbers of PTAs started reflect employer demand in their areas. Again, close liaison with their work based learning providers should take place to agree targeted transfer numbers for the subsequent contract year.

Implementation of the Pathways to Apprenticeship


· Learners will be supplied with appropriate Tools and Protective Clothing as required by their chosen trade.

· Courses will include Industry Awareness Days.

· Industrial and Trade show visits

This programme will ensure that learners are work ready and productive at the end of the academic year.

Learner number target broken down by region

North Wales = 45
South West & Mid Wales = 30 

South Wales = 0
South East = 30

� NOTE: Learning Aim References should be checked against the current Section 96 /section 97 prior to delivery.





� NOTE: Learning Aim References should be checked against the current Section 96 /section 97 prior to delivery.








